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WOMEN'S HISTORY MONTH 

GEIA celebrates women this month who have made a difference in history!

We salute the countless women who have made an impact in their

communities, their nation, and the world.

Amelia Boynton Robinson 

“Only until all human beings begin to

recognize themselves as human beings

will prejudice be gone forever.”

Civil rights pioneer Amelia Boynton

Robinson was born on August 18, 1911,

in Savannah, Georgia. As a young lady,

Robinson became very active in

women’s suffrage. In 1934, at the age of

twenty-three, Robinson became one of

the few registered African American

voters. In an era where literacy tests

were used to discriminate against

African Americans seeking to vote,

Robinson used her status as a registered

voter to assist other African American applicants to become registered

voters.

On February 29, 1964, Robinson became the first African American woman

ever to seek a seat in Congress from Alabama. She was also the first woman

to run for this office in the state, winning ten percent of the vote when

only five percent of the registered voters were African American. In 1965,

Robinson was one of the civil rights leaders that led the famous first march

across the Edmund Pettus Bridge which resulted in that day being called

Bloody Sunday. Robinson was gassed and beaten; a wire photo of her left for

dead on Edmund Pettus Bridge went around the world and helped to spark

an outpouring of support for the Civil Rights Movement. 

In 1992, Robinson co-founded the International Civil Rights Solidarity

Movement, and has received worldwide recognition for her sincere service

to humanity. In 1990, Robinson was awarded the Martin Luther King, Jr.

Foundation Medal of Freedom.

Dolores Clara Fernandez

"Walk the street with us into

history. Get off the sidewalk."

Co-founder of the United Farm

Workers Association, Dolores Clara

Fernandez Huerta is one of the

most influential labor activists of

the 20th century and a leader of

the Chicano civil rights

movement.

In 1955 Huerta began her career as

an activist when she co-founded

the Stockton chapter of the Community Service Organization (CSO), which

led voter registration drives and fought for economic improvements for

Hispanics. She also founded the Agricultural Workers Association and co-

founded the National Farm Workers Association (NFWA), the predecessor of

the United Farm Workers’ Union (UFW), which formed three year later. In

1973, Huerta led a consumer boycott of grapes that resulted in the ground-

breaking California Agricultural Labor Relations Act of 1975, which allowed

farm workers to form unions and bargain for better wages and conditions.

Throughout the 1970s and ‘80s, Huerta worked as a lobbyist to improve

workers’ legislative representation. During the 1990s and 2000s, she worked

to elect more Latinos and women to political office and has championed

women’s issues. 

The recipient of many honors, Huerta received the Eleanor Roosevelt Human

Rights Award in 1998 and the Presidential Medal of Freedom in 2012. 

Gloria Steinem

"Without leaps of imagination, or

dreaming, we lose the excitement

of possibilities. Dreaming, after

all, is a form of planning."

From her humble Ohio childhood,

Gloria Steinem grew up to become

an acclaimed journalist, trailblazing

feminist, and one of the most

visible, passionate leaders and

spokeswomen of the women’s rights

movement in the late 20th and early

21st centuries. 

Steinem’s life has been dedicated to the cause of women’s rights, as she led

marches and toured the country as an in-demand speaker. In 1972, Steinem

and feminists such as Congresswoman Bella Abzug, Congresswoman Shirley

Chisholm, and feminist Betty Friedan formed the National Women’s Political

Caucus. It continues to support gender equality and to ensure the election

of more pro-equality women to public office. Other organizations Steinem

has co-founded in her vast career include the Women’s Action Alliance

(1971), which promotes non-sexist, multi-racial children’s education; the

Women’s Media Center (2004) to promote positive images of women in

media; Voters for Choice (1977), a prochoice political action committee; and

the Ms. Foundation for Women. In 2013, President Barack Obama presented

her with the Presidential Medal of Freedom, the highest civilian honor. In

her honor, in 2017, Rutgers University created The Gloria Steinem Endowed

Chair in Media, Culture, and Feminist Studies.

More information here.

INTERNATIONAL WOMEN'S DAY

GENDER, PEACE & SECURITY SPEAKER SERIES

International Women of Elliott (I/WE): Meeting the Moment: Google's

Brooke Pearson

Monday March 8, 2021 | 3:00pm - 4:00pm EST

Join the International Women of Elliott (I/WE) and GEIA as we

celebrate International Women's Day in conversation with Brooke Pearson, MIPP

'16, who serves as Staff Program Manager for Google's Privacy Sandbox and is an

I/WE Executive Circle member. Pearson will discuss her career bridging

government, international relations, and cybersecurity, as well as her efforts to

increase diversity in these fields.

Register Here

The D.C. Student Consortium on Women, Peace and Security (WPS) is a

student-led organization under the leadership of Dr. Shirley Graham, Director

of the GWU GEIA at the Elliott School of International Affairs, that aims to

— in collaboration with the U.S. Civil Society Working Group on WPS (U.S.

CSWG) — promote awareness and education about the importance of

integrating analysis of women and gender into security and foreign policy.

We invite all students and international affairs professionals interested in

gendered approaches to security and foreign policy to this special all-day

event on Tuesday, March 9th, 2021.

We invite all students and international affairs professionals interested in

gendered approaches to security and foreign policy to this special all-day event on

Tuesday, March 9th. This event will feature an opening keynote address by Sanam

Naraghi-Anderlini, Founder and Executive Director of ICAN, renowned peace

strategist, and drafter of UN Security Council Resolution 1325 on Women, Peace

and Security, as well as Kathleen Kuehnast, Ph.D., Director of Gender Policy and

Strategy at USIP. The opening remarks will be followed by several parallel event

workshops on key issues related to the WPS agenda, with experts in each policy

topic featured as speakers and representatives from the consortium serving as

facilitators. The conversations from these workshops will be foundational for

future research conducted by Consortium members. Concluding remarks will

feature Ambassador Melanne Verveer, Executive Director of the Georgetown

Institute for Women, Peace and Security and first U.S. Ambassador for Global

Women’s Issues, as well as Dr. Chantal de Jonge Oudraat, President of Women in

International Security and founding and executive director of the Stockholm

International Peace Research Institute. 

Event Details and Registration

UN CSW Panel: When Extremism is Profitable: Gendered Disinformation

and Women's Leadership

Wednesday, March 17, 2021 | 11:30 AM – 1:00 PM EST

Women leaders are targeted with disinformation, and social media platforms

directly allow it. Join GEIA and Global Gain to hear about what activists,

academics and regulators are doing to fight back - when Big Tech fails democracy.

Register Here

UN CSW Panel: The Role of Higher Education in Shaping the WPS Agenda

Friday, 19 March, 2021 | 11:30 AM - 1:00 PM EST 

This event will include a panel discussion with several Washington D.C. area

student leaders on the role of higher education institutions in increasing awareness

of the Women, Peace, and Security (WPS) agenda and appreciation for a gendered

approach to security and foreign policy.

Register Here

Diverse Perspectives in IA: Women's History Month and South Asian

Heritage - Dr Kavita Daiya's book launch

Monday, March 29, 2021 | 12:30 - 13:30 pm EST

Join GW's Director of the Women's, Gender, and Sexuality Studies Program, Dr.

Kavita Daiya, for her book launch of 'Graphic Migrations: Precarity and Gender in

India and the Diaspora' with GEIA, the Asian Studies Program, and the Sigur Center

for Asian Studies.

Register Here

BLOG HIGHLIGHT

HAPPY INTERNATIONAL

WOMEN’S DAY! OR IS IT?

Shirley Graham for Women

Across Frontiers

"On this day last year, I met

Zarifa Ghafari, the first

woman Mayor in the

conservative district of

Wardak Province in

Afghanistan.[1] She was one of ten awardees of the U.S. State Department’s

International Women of Courage Award in 2020, an annual award recognizing the

incredible bravery it takes for women to defend human rights in many parts of the

world today.

When Zarifa offered me the gift of a small capsule of Saffron proudly stating “it is

the best in the world,” I saw her badly burned and swollen hands. “What

happened? “I asked. She looked down and then met my eyes with her steady gaze

and said, “I was attacked by Taliban men.  This is their way of warning me that

my life is in danger if I continue as mayor.”  As a woman, and a leader with social

and political power, Zarifa stands for the very values the Taliban abhor—women’s

rights and gender equality. She told me that 80% of burns victims in Afghanistan

are women who have been attacked by the Taliban for similar reasons, simply

doing their jobs."

Read more of Dr. Shirley Graham's blog for Women Across Frontiers

LET'S TALK ABOUT...

GEIA and Elliott School student Anny Lin are excited to introduce the “Let's Talk

About...” series. We hope to create a virtual space where students can learn,

exchange resources, and discuss gender inequality issues. For Women’s History

Month, the series will focus on the COVID-19 pandemic and its economic toll on

women.

We Need To Talk About…

The impact of COVID-19 on Women’s Economic

Development

Throughout the past year, the COVID-19 pandemic has disproportionately affected

women across the globe. Women’s unemployment rates have increased drastically

as a result of the global economic recession. The loss of employment has been

particularly detrimental for working women. In many countries, women earn less

and are able to save less, have fewer access to social protections, and are

overrepresented in single parent households, compared to men. Unfortunately,

COVID-19 has only further exacerbated these inequalities.

Resources

COVID-19 and Its Economic Toll

on Women: The Story Behind the

Numbers 

UN Women News Article

Globally, COVID-19 has contributed

to increasing women’s unemployment

rates, as the pandemic has severely

affected service industries with

predominantly female employees.

Within the domestic service industry, women make up 80 percent of the

workforce. Since the beginning of the pandemic, 72 percent of domestic service

workers have lost their jobs. 

Read this UN Women article to learn more about how governments and businesses

should support women during this economic crisis.  

The Impact of COVID-19

UN Policy Brief

The UN Secretary General

explores the aggravated impact of

COVID-19 for millions of women

who are already living in poverty.

UN Women reports that women are 25% more likely than men to live in extreme

poverty. 

This policy brief recommends that COVID-19 recovery policies should focus on

three main priorities: inclusion of women in all COVID-19 response decision

making, improving support for paid and unpaid work in the care economy,

integrating a gender-sensitive assessment in the design of all fiscal stimulus

packages and social protection programs. Learn more about how governments can

implement policies that will meet these priorities. Learn more here

How COVID-19 Sent Women’s

Workforce Progress Backward

Center for American Progress Issue

Report

The Center for American Progress

reports that working women with

young children have reduced work

hours that are 4 to 5 times greater

than work hour reductions arranged

by fathers during the pandemic. In September 2020, 865,000 women left the

American labor force, in comparison to 216,000 men. As the COVID-19 pandemic

has led schools and child care programs to close throughout the United States,

women, particularly Black, Latinx, and Indigenous women, have taken on

significantly greater child care responsibilities. 

Read more about the recommended immediate stimulus funding for child care,

paid family and medical leave, and fair workplace flexibility policies in this

report. 

Women Owned Informal

Enterprises: Strategies for a

Post-COVID-19 Recovery

ICRW Policy Brief

In developing countries, the

majority of women work in

informal industries. Due to

COVID-19 lockdowns and the

global economic recession,

women-owned informal

businesses have been forced to

close, which has left millions of women unemployed with very few social

protections. 

The International Center for Research on Women recommends that policymakers

should focus on practical solutions that address the needs of women in informal

sectors, including the establishment of a national universal income, and active

engagement of women informal workers in COVID-19 recovery efforts. Find out

more here. 

Tracking Global Gender Responses to the COVID-19  Pandemic 

In 2020, UN Women and UNDP established the COVID-19 Global Gender Response

Tracker. The tracker monitors gender sensitive COVID-19 responses and policies

enacted by governments across 206 countries. These measures include responses

and policies that address violence against women, support for unpaid care, and

improvements to women’s economic security both during and after the pandemic. 

Click here to find out more about this interactive map!

Let’s Talk!

Let’s talk!! Please use this Padlet to share your thoughts, questions,

resources, and reading materials that are related to this week’s “Let's Talk

About…” topic. Feel free to respectfully respond to other posts so that we

can jointly build and exchange our knowledge on important issues.

Share Here

Anny Lin is a second year undergraduate

student at GW majoring in International

Affairs with a concentration in International

Development and minoring in Economics. She

is excited to be a part of the GEIA team and

looks forward to engaging with the GW

community on issues of gender inequality.

BOOK HIGHLIGHT

Sexual Citizens: A Landmark Study of

Sex, Power, and Assault on Campus

By Jennifer S. Hirsch & Shamus Khan

Named One of NPR’s Best Books of 2020

Over five years, professors Jennifer Hirsch and

Shamus Khan interviewed more than 150

Columbia and Barnard College undergrads

about their sex lives. The research explored

what students wanted out of sex, how troubling

encounters unfolded and how layers of

misunderstandings led to assault. This is the

book to read to help lead conversations about sex. It reframes the dialogue

and helps prepare young people for sexual relationships. Read it, share it.

Empower the young folks in your life. — Justine Kenin, editor, All Things

Considered

Buy the book here.

JOBS, OPPORTUNITIES & RESOURCES 

Towards a Fistula-Free Future: 15 Years of Breakthroughs and Program

Impact

March 8, 2021 | 9:00 AM – 10:30 AM EST

Join the USAID Fistula Care Plus project for a discussion on 15 years of progress in

fistula prevention and treatment across Africa and Asia 

Register Here

Learn More Here

Are you beginning a new job, fellowship, or other exciting opportunity?

We want to celebrate your achievement! Send a photo and short description

of your new role to geia@email.gwu.edu and we'll feature you in an

upcoming GEIA bulletin.

Job Openings:

NEW: Solar Sister: Tanzania - Monitoring and Evaluation Manager

NEW: Solar Sister: Nigera - Monitoring and Evaluation Manager

NEW: Solar Sister: US-based Data and Systems Manager

INTERNATIONAL FINANCE CORPORATION (IFC): Agribusiness Gender and

Value Chain Expert Short Term Consultant

PeaceCorps: Program Specialist (Gender)

The International Foundation for Electoral Systems: Senior Global Advisor,

Gender               

United States Institute of Peace: Program Officer, Gender Policy and

Strategy

GW Graduate School of Education and Human Development

(GSEHD): Federal work study position

GW Global Women's Institute: Student Research Assistant

Women’s Action for New Directions (WAND): Communications Intern

Congressional Research Service (CRS): Assistant Director and Senior

Specialist (Foreign Affairs, Defense and Trade Division)

Congressional Research Service (CRS): Deputy Assistant Director and

Specialist (Foreign Affairs, Defense and Trade Division)

The Public Health Institute: Gender and Sexuality Diversity Intern

The Public Health Institute: Maternal and Child Health and Nutrition

Communications Intern

The Campaign for the Fair Sentencing of Youth: Operations and Program

Assistant

GLOBAL WOMEN'S INSTITUTE

The Global Women's Institute 

The Global Women’s Institute (GWI) at the George
Washington University launched in the Fall of 2012
as a university-wide measure to advance gender
equality through various initiatives such as
interdisciplinary research, education, policy and
outreach. 

Click Here to subscribe to GWI's weekly newsletter
to stay updated with GWI news, events and more.
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